
             

 

YWCA Greater Pittsburgh 

Women's Empowerment Initiative (WEI) 
Term: Beginning January 2023 
 

For the past two years, the COVID pandemic has adversely affected the strides women have made in the 
workplace. In response to this issue, YWCA Greater Pittsburgh established a Women’s Empowerment 
Initiative. The purpose of this initiative is to support workers identifying as women (broadly defined and 

trans-inclusive) in their pursuit of wage-sustaining careers. YWCA Greater Pittsburgh invites applicants 
for a variety of 6–12-month, full-time, paid fellowship positions. We seek applicants who are entering the 
workforce for the first time, re-entering the workforce, or transitioning between sectors. In a safe and 

supportive environment, Fellows will develop professional skills, build networks, and gain tangible work 
experience to propel their future careers. 

 

We are seeking applicants for the following positions. Deadline to apply is December 

8, 2022. 
 

Communications Fellow (1 year in length) 

Reporting to the Communications & Special Events Manager, the Communications Fellow provides 
capacity-building support to a dynamic Development department. The Communications Fellow 

contributes to the organization’s digital communications efforts by preparing a monthly social 
media calendar, creating, and scheduling social media posts, gathering content for email 
newsletters, and making website updates. This position takes an active role in the development of 

YWCA’s communications materials by regularly capturing program photos and building a photo 
library. The Communications Fellow maintains positive relationships with YWCA staff to gather 
information on upcoming programs and events, while keeping the Development department 

informed about the success of current digital communications efforts by preparing monthly 
outcomes reports based on available data. Additionally, the Communications Fellow is encouraged 

to invest time in an approved professional development opportunity. 
 
The pay rate for this position is between $15 and $19 per hour (35 hours/week) and includes a 

comprehensive benefits package. 

 

 

Data Coordinator Fellow (6 months in length) 
The Data Coordinator Fellow will provide data support for YWCA programs by utilizing both internal 
and external database systems to maintain the integrity of YWCA data. They will also compile and 

generate reports using statistical, demographic, quantitative and qualitative information on a 

timeline basis. 

 

The pay rate for this position is between $15 and $19 per hour (35 hours/week) and includes a 
comprehensive benefits package. 

 

 
 



 
Early Learning, Child Development, & Education Fellow (1 year in length) 

The Early Learning, Child Development & Education Fellow will work as part of a team comprised of 
Director and Program Manager for Early Learning, Child Development & Education, Group 
Supervisors, Pre-K Counts Teachers, Assistant Group Supervisors, and clerical staff. These team 

members work together to ensure the coordination of a quality early learning program for children 
ages 6-week to 5 years of age in conjunction with Pre-K Counts, Department of Human Services 
(DHS), and Office of Child Development and Early Learning (OCDEL) requirements and regulations 

 
The pay rate for this position is between $15 and $19 per hour (35-40 hours/week) and includes a 

comprehensive benefits package. 

 
 

  Program Coordinator Fellow – Center for Race & Gender Equity (1 year in length) 

The Center for Race & Gender Equity provides training, organizes events, engages in advocacy, and 

builds community around the vision of a world in which all women and girls, especially women and 

girls of color, have equitable access to personal and professional opportunities free from injustice. 
Working under the direction of the Community Engagement Manager, the Program Coordinator 
Fellow will provide support for programs and initiatives of the Center for Race & Gender Equity 

including Action Conversations on Race, Stand Against Racism Challenge, Pay Equity Campaign, 

Voter Registration, and Week Without Violence. We seek someone committed to intersectional 
approaches to social justice with a solid understanding of race and gender equity who is detailed-

orientated and organized. 
 
As a member of the Center for Race & Gender Equity staff, the Program Coordinator Fellow has the 

exciting opportunity to contribute to YWCA’s mission of eliminating racism and empowering 

women.  

The pay rate for this position is between $15 and $20 per hour (35 hours/week) and includes a 

comprehensive benefits package. 
 

 

Resource Center Fellow (6 months in length) 

YWCA Greater Pittsburgh’s Resource Center is a community resource for strengthening connections 
between families, friends, and organizations that provide services and support to remove barriers 

and disparities which hinder families from maintaining self-sufficiency. The Resource Center Fellow 

will use information on the Resource Center’s current grants and services to identify client’s needs 
and connect them to internal and external resources. 

The pay rate for this position is between $15 and $20 per hour (35 hours/week) and includes a 
comprehensive benefits package. 

 
Click on the following link: YWCA Women's Empowerment Initiative Program to learn more about the 

available opportunities and apply. 
 

Questions regarding the application or program can be directed to Tom Yeager at tyeager@ywcapgh.org. 

https://ywcapgh.socialsolutionsportal.com/apricot-intake/2285c229-1809-4c89-8273-97073a03467d
mailto:tyeager@ywcapgh.org






 
 

 

 
 

 

 
 
 

 

 
 
 

 
 

 
 

 
 
 


